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I.    INTRODUCTION 

The  state's  ability  to  provide  quality  service  is  directly  affected  by  the  quality  of  its 
workforce.    As  an  employer,  the  State  of  Montana  competes  with  many  other  employers  in  the  labor 
market  to  attract  and  retain  competent  and  qualified  employees.    To  assess  the  competiveness  of  its 
pay  structure,  the  State  Personnel  Division  conducts  and  publishes  a  salary  survey  every  two  years. 

Market  pricing  through  salary  surveys  is  not  an  exact  science,  neither  is  it  completely 
objective.    The  surveying  employer  must  exercise  discretion  in  choosing  which  jobs  and  employers 
to  survey.    The  employer  must  also  decide  which  compensation  elements  (base  salary,  bonuses, 
benefits,  etc.)  to  include  in  the  survey.    Similarly,  employers  who  respond  to  a  salary  survey  must 
use  judgment  to  determine  whether  or  not  appropriate  job  matches  exist  within  their  own 
organizations.    Finally,  the  employer  must  analyze  and  interpret  survey  responses.    Despite  its 
inherent  imperfections,  the  salary  survey  is  an  essential  part  of  compensation  administration. 

This  survey  repon  will:    (1)  describe  how  the  personnel  division  conducted  its  1994  salary 
survey,  (2)  present  general  salary  survey  results,  and  (3)  provide  general  benefits  information. 
Detailed  salary  survey  results  are  included  in  tables  at  the  end  of  the  report. 


II.   EMPLOYERS  SURVEYED 

A.         OUT-STATE  SURVEY 

State  governments  are  the  only  employers  included  in  the  out-state  portion  of  the  survey. 
States  included  in  this  year's  survey  were  Idaho,  Wyoming,  South  Dakota,  and  North  Dakota. 
These  states  were  chosen  because  of  their  proximity,  and  similarity  of  economies  and  demographics. 
Out-state  salary  and  benefit  information  in  this  report  is  collected  from  other  states  through 
participation  in  the  Central  States  Compensation  Association  annual  salary  survey. 

Demographic  Comparisons  to  Contiguous  States 

1993  Per  1994  No.  1994  State 

Capita  of  State  Employees 

Income^  Emplovees^  Avg.  Salary^ 

$17,646  11,352  $25,355 

$17,488  10,108  $23,616 

$17,666  12,469  $24,366 

$19,539  7,036  $24,173 

$17,322  10,965  $23,860 


1990  U.S.  Census,  Montana  Department  of  Commerce. 

Bureau  of  Economic  Analysis,  U.S.  Department  of  Commerce. 

As  reported  in  1994  Salary  and  Benefits  Survey,  Central  States  Compensation  Association. 


1990 

State 

Population' 

Idaho 

1,006,749 

N.  Dakota 

638,800 

S.  Dakota 

696,004 

'Wyoming 

453,588 

Montana 

799,065 

B.        IN-STATE  SURVEY 

The  1994  in-state  survey  was  limited  to  the  162  Montana  employers  who  responded  to  the 
1992  survey.    Salary  information  was  obtained  from  108  of  these  employers;  benefits  information  ^ 

was  obtained  from  104.    Some  of  the  1992  respondents  were  no  longer  in  business;  some  chose  not         ^W 
to  participate  again,  and  some  responded  too  late  for  their  responses  to  be  included  in  the  survey. 

The  following  tables  provide  information  on  the  types  of  Montana  employers  responding  to 
this  year's  survey. 

Number  of  Private  and  Public  Sector  Employers 

86     Private  sector  employers  employing  approx.  12,000  employees. 

22     Public  sector  employers  employing  approx.  2,500  employees. 

Number  of  Employers  bv  Industrial  Category 

9  Manufacturing/Printing/Construction 

8  Transportation 

3  Utilities/Communications 

4  Wholesale 
4  Retail 

1 1  Hotel/Motel/Restaurant/Laundry 

12  Banking/Insurance/Finance/Legal  ^^ 

13  Schools  ^ 
6  Cities/Counties/Tribal  Govt. 

17     Medical 

2 1     Mining/Engineering/Environmental/ Architectural 

Number  of  Employers  by  Employee  Size  Category 


37 

1  -   25  employees 

17 

26  -   50  employees 

12 

51  -   76  employees 

5 

76  -  100  employees 

34 

100+     employees 

III.   SURVEY  RESULTS 
A.        SALARY  COMPARISONS 

The  state  salary  survey  is  conducted  using  commonly  accepted  methods  of  gathering  and 
analyzing  information  on  how  different  organizations  compensate  the  same  types  of  jobs.    The 
personnel  division  selected  183  Benchmark  jobs  to  represent  various  occupations  and  grade  levels  in 
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state  government.    Summary  descriptions  of  these  jobs  were  provided  to  employers  who  were  asked: 
1)  to  determine  if  similar  jobs  existed  in  their  organization,  (2)  provide  the  number  of  employees  for 
each  job  matched,  and  (3)  to  provide  the  average  salary  for  each  job  matched.    The  following 
discussion,  graphs  and  table  summarize  the  survey  results. 

Since  the  midpoint  of  a  grade  pay  range  is  established  based  on  salary  surveys  of  a  labor 
market,  it  is  referred  to  as  Market  Salary.    The  following  graph  illustrates  the  relationship  of  the 
state's  current  pay  plan  market  salary  (2-18-312  MCA)  to  the  salary  survey  results  at  each  grade 
level. 

SURVEY  VS   MARKET  SALARY 

4  STATE  &  INSTATE 


J I I I I I I L 


J I L 


8  9  10         11  12         13         14         15         16         17         li 


GRADES 
D       SURVEY  RESULTS  +        PAY  PLAN   MKT  SALARY 

As  shown  by  the  graph,  the  state's  current  pay  structure  is  competitive  with  the  salary  survey 
averages,  with  market  salaries  slightly  higher  than  the  survey  at  grades  6  through  11  but  lower  at 
grades  15  and  16. 

Market  Ratio  is  a  term  which  describes  the  relationship,  shown  as  a  percentage,  of  state 
employee  salaries  to  pay  plan  market  salaries.    The  following  graph  illustrates  this  relationship. 
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AVG  PAY  VS   MARKET  SALARY 
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GRADE 
D        AVG   PAY  &   MKT   RATIO  +        MARKET  SALARY 


As  shown  by  the  graph,  average  employee  salaries  lag  behind  the  current  market  salaries  for 
each  grade  by  about  5  % . 

The  following  table  provides  data  used  in  the  graphs  above. 


Avg.  State 

Pay  Plan 

Grade 

Emp.  Salar\ 

1994  Sur\ev 

Market  Salar\' 

5 

1,050 

1,149 

1.161 

6 

1.185 

1.219 

1.257 

7 

1.295 

1.294 

1.361 

8 

1.416 

1.394 

1.479 

9 

1.536 

1.603 

1.605 

10 

1.665 

1.678 

1.745 

11 

1.807 

1.908 

1.897 

12 

1.924 

2.069 

2.068 

13 

2.067 

2.299 

2.252 

14 

2,295 

2.439 

2.457 

15 

2.513 

2.916 

2.683 

16 

2.750 

3.024 

2,935 

17 

3.074 

3.267 

3.218 

18 

3.293 

3,352 

3,529 
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Tables  at  the  end  of  this  report  show  detailed  salary  survey  results  by  job,  grade,  in-state  survey, 
out-state  survey,  and  in-state,  outstate  survey  results  combined.    The  term  Compa  Ratio  describes 
the  relationship,  as  a  percentage,  between  average  state  employee  pay  and  survey  results  for  each 
job  surveyed  and  for  each  grade.    For  example,  the  average  salary  for  state  employees  at  grade  6  is 
$1,185;  the  survey  average  for  grade  6  is  $1,219,  the  Compa  Ratio  is,  consequently,  97.2  percent. 


B.  BENEFIT  COMPARISONS 

An  employer's  total  compensation  package  consists  of  both  salary  and  fringe  benefits. 
Fringe  benefits,  however,  are  difficult  to  compare  since  (1)  the  components  (leave,  health  insurance, 
pension  plans,  child  care,  etc.)  vary,  and  (2)  certain  benefits  cannot  be  measured  solely  by  the 
employer's  costs.    Comparing  total  dollars  spent  by  employers  on  health  insurance  and  retirement 
plans  does  not  reveal  their  cost  or  value  to  the  employee,  nor  does  it  consider  the  quality  of  the 
benefit.    A  large  employer,  for  example,  may  be  able  to  obtain  a  much  better  rate  than  a  small 
employer  for  the  same  health  insurance  package.    The  following  information  on  benefits,  therefore, 
can  only  be  used  to  draw  fairly  general  conclusions  about  comparability  of  total  compensation. 

(1)         In-State  Benefits  Survey 

The  following  table  shows  the  percentage  of  104  Montana  respondents  providing  paid 
leave  and  paid  benefit  programs  for  at  least  the  employee. 


Medical 

Dental 

Pension 

Vacation 

Sick 

Holiday 

92% 

55% 

37% 

99% 

82% 

98% 

Most  employers  in  the  survey  providing  medical  and  dental  insurance  for  the  employ- 
ee also  paid  a  portion  of  family  coverage.    The  state  contributes  enough  money  to  cover  an 
employee's  medical,  dental  and  $10,000  term  life  insurance  (Traditional  Plan)  with  a  $13.70 
monthly  excess  to  apply  to  optional  or  dependent  coverage. 

The  pension  programs  provided  by  private  sector  employers  can  be  generally  charac- 
terized as  ones  where  the  employer  matched  at  least  25  percent  of  employee  contributions  up 
to  a  limit  of  15  percent  of  annual  salary.    The  state  and  state  employees  each  contribute  6.7 
percent  of  an  employee's  salary  to  the  employee's  pension  fund. 

The  following  table  shows  the  average  paid  leave  days  per  year  by  category  for  those 
employers  providing  the  benefit. 


Vacation 

Sick  Leave 

Holidays 

(after  2-  5  years) 

Survey 

11.98 

10.11 

8.33 

State 

15.00 

11.00 

10.50 

(2)         Out-State  Benefits  Survey 

All  four  states  surveyed  provide  comparable  Health,  Leave  and  Retirement  programs 
with  some  variation  in  cost  and  benefit.  The  following  tables  provide  summary  information 
on  these  programs. 

High  Option  Traditional  Health  Insurance  Plans  (Not  Including  Dental) 


Monthly  Employer  Costs 


Monthly  Employee  Costs 


Family 

Employee  Only 

Family 

Employee  Only 

Idaho               $232.92 
North  Dakota   290.00 
South  Dakota    194.00 
Wyoming          165.00 

$232.92 
127.00 
194.00 
155.00 

$  60.80 

0.00 

167.88 

170.04 

$6.00 
0.00 
0.00 
000 

Montana          $213.70 

$200.00 

$  75.30 

$0.00 

Yearly  Leave  Benefits 

Vacation  Days 
Year  1     Year  5     ' 

i'ear  10 

Sick  Days                 Paid 

1  Holidays 

Idaho           12          15 
N.  Dakota   12          15 
S.  Dakota    15           15 
Wyoming     12          15 

18 
18 
15 
18 

12 
12 
14 
12 

10 
10.5 
10 
9 

Montana      15          15 

18 

12 

10.5 

Retirement  Benefits 

Employer  Contribution 

Employee  Contribution 

Idaho                          10.63% 
North  Dakota              9.12% 
South  Dakota              5.00% 
Wyoming                   11.25% 

6.38% 
0.00% 
5.00% 
0.00% 

Montana 


6.70% 


6.70% 
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STATE  OF  MONTANA 

Salary  Survey  Results 

October  1994 

CLASS  TITLE 

STATE 

EMPLOYEES 

AVERAGE 

SALARY 

$ 

EMPLOYERS  WITHIN  MONTANA 

FOUR  STATE  GOVERNMENTS 

COMBINED 
S  Stale*  & 
Montana 

PARTICI- 
PANTS 

WEIGHTED 

AVERAGE 

$ 

COMPA 
RATIO 

% 

PARTICI- 
PANTS 

WEIGHTED 

AVERAGE 

$ 

COMPA 
RATIO 

% 

WEIGHTED 

AVERAGE 

$ 

COMPA 
RATIO 

NO. 
OF 
ORG 

NO. 
OF 
EMP 

NO. 
OF 

ORG 

NO. 
OF 

EMP 

Grade  SJote 

Adminisirative  Support 

1,055 

21 

109 

1,378 

76.5 

4 

46 

1,143 

92.3 

1,308 

80.6 

Food  Service  Worker 

1,035 

9 

147 

989 

104.7 

. 

. 

• 

. 

989 

104,7 

Average  State  Employee  $1,050 

Survey  Average  $1,149 

Compa  Ratio  91.4% 

Grade  6  labs 

Mail  Clerk 

1.242 

10 

11 

1.383 

898 

. 

. 

. 

• 

1,383 

89.8 

Administrative  Support 

1 ,230 

18 

52 

1.208 

101  8 

• 

. 

. 

• 

1,208 

101.8 

Food  Service  Worker 

1,217 

• 

• 

. 

. 

4 

180 

1.081 

112.5 

1.081 

112.5 

Laundry  Worker 

1.147 

6 

29 

1.035 

110.8 

. 

. 

. 

. 

1.035 

110.8 

Custodian 

1,384 

3 

177 

1.147 

1207 

4 

702 

1.181 

117.2 

1.174 

117.9 

Laborer 

1,178 

. 

. 

. 

• 

3 

92 

1,434 

82.2 

1.434 

82.2 

AverageSiale  Employee  $1,185                                                                     Survey  Average  $1,219                                                                                                       Compa  Ratio  97.2%  |l 

GrA4e  7  iobs 

Accounting  Clerk 

1,393 

25 

70 

1.380 

100.9 

. 

. 

. 

. 

1,380 

100.9 

Adminisirative  Support 

1,296 

45 

115 

1.412 

91.7 

. 

. 

• 

• 

1,412 

91.7 

Cook 

1,308 

19 

222 

1.091 

119.8 

• 

• 

. 

. 

1.091 

119.8 

Average  State  Employee  $1,295 

Survey  Average  $1,294                                                                                                     Compa  Ratio   100.0%  | 

Grade  8  Jl)ta    ,::::»::s:™:;¥ 

i 

Teacher  Aide 

1,326 

8 

129 

1.334 

99,4 

< 

• 

• 

• 

1.334 

99.4 

Accounting  Clerk 

1.378 

19 

45 

1.683 

81  9 

• 

• 

• 

. 

1.683 

81.9 

Administrative  Support 

1.402 

77 

186 

1,459 

96.1 

4 

2.215 

1.352 

103.7 

1,360 

103.1 

Cook 

1.460 

. 

. 

. 

. 

4 

75 

1,414 

103.2 

1,414 

103.2 

Resident  Care  Aide 

1,371 

11 

211 

952 

143.9 

4 

625 

1.193 

114.9 

1.132 

121.1 

Coiuge  life  Attendant 

1,331 

. 

. 

. 

. 

4 

57 

1.298 

102.6 

1,298 

102.6 

Duplicating  Press  Operator 

1,365 

3 

2 

1,459 

93.6 

• 

. 

. 

. 

1,459 

93.6 

Maintenance  Worker 

1,410 

22 

44 

1,471 

95.9 

. 

. 

• 

. 

1.471 

95.9 

Average  Slate  Employee  $1,416 

Survey  Averagf 

$1,394 

Compa  Ratio  101.6% 

Gnrfe9JlobS 

Drafter 

1,412 

7 

28 

1,740 

81.2 

. 

. 

. 

. 

1,740 

81.2 

Accounting  Technician 

1,561 

15 

23 

1,597 

97.8 

4 

320 

1,634 

95.6 

1,631 

95.7 

STATE   OF  MONTANA 

Salary  Survey  Results 

October  1994 

CLASS  TITLE 

STATE 

EMPLOYEES 

AVERAGE 

SALARY 

$ 

EMPLOYERS  WITHIN  MONTANA 

FOUR  STATE  GOVERNMENTS 

COMBINED 
5  Slates  & 
Montana 

PARTICI- 
PANTS 

WEIGHTED 

A\'ERAGE 

$ 

CO.MPA 
RATIO 

PARTICI- 
PANTS 

WEIGHTED 

AVERAGE 

$ 

COMPA 
RATIO 

% 

WEIGHTED 

AVERAGE 

$ 

COMPA 
RATIO 

% 

NO. 
OF 
ORG 

NO. 
OF 
EMP 

NO. 
OF 
ORG 

NO. 
OF 
EMP 

Gra4«  4  JoJ»-CoDtiawd 

Pay/Bt-nenis  Technician 

1.516 

25 

27 

1,576 

96.2 

. 

. 

. 

• 

1.576 

962 

Medical  Records  Technician 

1.747 

. 

. 

. 

• 

4 

15 

1.691 

103.3 

1.691 

103.3 

Adminisutive  Support 

1.500 

34 

79 

1.629 

92.1 

4 

328 

1.645 

91.2 

1.642 

91.4 

Resident  Care  Aide 

1.618 

. 

. 

.         ^ 

. 

3 

27 

1,460 

110.9 

1.460 

110.9 

Custodial  Supervisor 

1.678 

13 

17 

1.449 

115.8 

. 

. 

. 

. 

1.449 

115.8 

Warehouse  Worlcer 

1.488 

5 

47 

1.637 

90.9 

. 

. 

. 

. 

1.637 

90.9 

Average  Slate  Employee  $1,536                                                                    Survey  Average  $1,603                                                                                                       Compa  Ratio  95  8% 

Orade  10  letx 

LPN 

1.611 

14 

179 

1.588 

101.4 

4 

260 

1,795 

89.7 

1.711 

94.2 

Accounting  Technician 

1.620 

19 

23 

1,756 

92.2 

. 

. 

• 

♦ 

1,756 

92.2 

Information  System  Technician 

1.728 

7 

10 

1,523 

113.5 

. 

. 

• 

. 

1,523 

113.5 

Library  Technician 

1,674 

1 

1 

1,460 

114.6 

. 

. 

. 

. 

1,460 

1146 

Administrative  Support 

1.683 

17 

30 

1,752 

96.1 

. 

. 

. 

. 

1,752 

96.1 

Correctional  Officer 

1,647 

. 

. 

. 

. 

4 

979 

1.671 

98.6 

1.671 

986 

Electronic  Equipment  Technician 

1,938 

. 

. 

. 

. 

4 

15 

1.861 

104.1 

1,861 

104.1 

Maintenance  Worker 

1,703 

15 

33 

1,705 

99.9 

. 

. 

. 

. 

1.705 

99.9 

Equipment  Operator 

1.721 

. 

. 

. 

. 

4 

1,137 

1.660 

103.7 

1.660 

103.7 

Average  State  Employee  $1,665                                                                    Survey  Average  $1,678                                                                                                       Compa  Ratio  99.2% 

4n4tiiM» 

Radiological  Technician 

1,921 

. 

. 

. 

. 

9 

1.865 

103.0 

1.865 

103.0 

Accounting  Technician 

1,791 

7 

8 

1,938 

92.7 

55 

1,826 

98.1 

1,840 

97.4 

Drivers  Services  Specialist 

1,776 

. 

. 

. 

. 

50 

1,374 

129.2 

1.374 

129.2 

Eligibility  Examiner 

1.799 

. 

. 

. 

. 

560 

1,933 

93.0 

1.933 

93.0 

Information  System  Operator 

1,921 

7 

11 

1,825 

105.2 

49 

1.787 

107.5 

1,794 

107.1 

Library  Technician 

1,863 

. 

. 

. 

. 

15 

1.855 

100.4 

1,855 

100.4 

Administrative  Support 

1,792 

19 

34 

2,548 

70.3 

. 

. 

. 

. 

2,548 

70.3 

Equipment  Mechanic 

1,487 

. 

. 

. 

. 

4 

143 

1,956 

76.0 

1,956 

76.0 

Engineering  Project  Technician 

1,781 

8 

26 

2,006 

88  8 

. 

. 

. 

. 

2,006 

88.8 

Average  State  Employee  $1,807 

Survey  Average  $1,908 

Compa  Ratio  94.7%  || 
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STATE  OF  MONTANA 

Salary  Survey  Results 

October  1994 

CLASS  TITLE 

STATE 

EMPLOYEES 

AVERAGE 

SALARY 

$ 

EMPLOYERS  WTTHIN  MONTANA 

FOUR  STATE  GOVERNMENTS 

COMBINED 
5  States  & 
Montana 

PARTICI- 
PANTS 

WEIGHTED 

AVERAGE 

$ 

COMPA 
RATIO 

% 

PARTICI- 
PANTS 

WEIGHTED 

AVERAGE 

$ 

COMPA 
RATIO 

% 

WEIGHTED 

AVERAGE 

$ 

COMPA 
RATIO 

NO. 
OF 
ORG 

NO. 
OF 
EMP 

NO. 
OF 

ORG 

NO. 
OF 
EMP 

«ira4e  12  Mu 

Civil  Engineering  Specialist 

2.027 

2 

6 

2,303 

88.0 

4 

139 

2.574 

78.7 

2,563 

79.1 

Designer 

1.915 

5 

20 

2.476 

77.4 

. 

. 

. 

. 

2.476 

77.4 

Microbiologist 

1.844 

• 

• 

. 

. 

4 

32 

2,189 

84.2 

2,189 

84.2 

Medical  Records  Administrator 

2.078 

6 

6 

2.073 

100.2 

• 

. 

. 

. 

2,073 

100.2 

Librarian 

1.831 

3 

3 

2.726 

67.2 

4 

25 

2,015 

90.9 

2.091 

87.6 

Graphic  Design  Specialist 

2.035 

• 

• 

• 

. 

3 

16 

1.786 

114.0 

1.786 

114.0 

Accountant 

1,929 

12 

16 

1.903 

10L4 

• 

. 

. 

. 

1.903 

101.4 

Auditor 

1.940 

4 

132 

2,078 

934 

2.078 

93.4 

Purchasing/Supppiy  Specialist 

2.051 

4 

22 

2,124 

96.6 

2.824 

96.6 

Personnel  Specialist 

2,089 

4 

24 

1.714 

121.9 

1,714 

121.9 

Employment  Services  Specialist 

1.900 

4 

74 

1,551 

122.5 

1,551 

122.5 

Eligibility  Examiner 

1.986 

4 

55 

1,886 

105.3 

1,886 

105.3 

Police  Sergeant 

2.036 

4 

47 

2,692 

75.6 

2,692 

75.6 

GVW  Compliance  Officer 

1.906 

4 

183 

1,866 

102.1 

1.866 

102.1 

Maintenance  Worker 

1.865 

12 

16 

2.039 

91.5 

. 

. 

. 

. 

2.039 

91.5 

Average  State  Employee  $1,924                                                                    Survey  Average  $2,069                                                                                                      Compa  Ratio  93.0% 

Gr»4ttiMa 

li 

Civil  Engineering  Specialist 

2.281 

3 

6 

2.240 

101.8 

. 

. 

. 

. 

2.240 

101.8 

Environ  Engineering  Specialist 

2,120 

• 

. 

. 

• 

4 

19 

2,312 

91.7 

2,312 

91.7 

Programer/Analyst 

1.959 

8 

33 

2,675 

73.2 

4 

76 

2,204 

88.9 

2.347 

83.5 

Information  Sys  Supply  Specialist 

2.050 

11 

20 

2,133 

96.1 

. 

. 

. 

. 

2,133 

96.1 

Chemist 

2.072 

• 

• 

. 

. 

4 

35 

2,525 

82.1 

2,525 

82.1 

Environmental  Specialist  (Comb) 

1.960 

6 

7 

2,405 

81.5 

4 

34 

2,002 

97.9 

2,071 

94.6 

Forester 

2.050 

• 

. 

. 

. 

4 

61 

2,384 

86.0 

2,384 

86.0 

Vocational  Rehabilitation  Counselor 

1.976 

. 

. 

. 

. 

4 

120 

2,096 

94.3 

2,096 

94.3 

Employment  Counselor 

2.171 

• 

• 

. 

• 

3 

284 

1,933 

112.3 

1,933 

112.3 

Substance  Abuse  Counselor 

1.907 

• 

• 

. 

. 

3 

67 

2,182 

87.4 

2,182 

87.4 

Registered  Nurse 

2.237 

7 

84 

2,465 

90.8 

4 

358 

2,317 

96.5 

2,345 

95.4 

Dietitian 

1.959 

• 

. 

. 

. 

4 

24 

2,316 

84.6 

2,316 

846 

Radiological  Technician 

1.920 

6 

5 

2,312 

83.1 

. 

. 

. 

. 

2,312 

83.1 

Medical  Technologist 

1.924 

. 

. 

. 

. 

4 

20 

2.063 

93.3 

2,063 

93.3 

Dental  Hygienist 

2.162 

• 

' 

. 

. 

4 

9 

2.748 

78.7 

2,748 

78.7 

Curator 

2,020 

• 

• 

• 

• 

4 

15 

2,056 

98.2 

2,056 

98.2 

STATE   OF  MONTANA 
Salary  Survey  Results 

October  1994                                                                                        | 

CLASS  TITLE 

STATE 

EMPLOYEES 

AVERAGE 

SALARY 

$ 

EMPLOYERS  WITHIN  MONTANA 

FOliR  STATE  GOVERNMENTS 

COMBINED 
5  Slates  & 
Montana 

PARTICI- 
PANTS 

WEIGHTED 

AVERAGE 

i 

COMPA 
RATIO 

% 

PARTICI- 
PANTS 

WEIGHTED 

AVERAGE 

$ 

COMPA 
RATIO 

% 

WEIGHTED 

AVERAGE 

$ 

COMPA 
RATIO 

% 

NO. 
OF 
ORG 

NO. 
OF 
EMP 

NO. 
OF 
ORG 

NO. 
OF 
EMP 

Grade  U  JoJis— Coirtlnued 

Accountant 

2.102 

13 

19 

2.545 

82.6 

• 

. 

• 

• 

2.545 

82.6 

Bank  Examiner 

1.819 

4 

27 

1.820 

1000 

1.820 

100.0 

Public  Education  Specialist 

1.860 

3 

60 

2.447 

76.0 

2.447 

76.0 

Compliance  Specialist 

2.018 

3 

7 

2.581 

78.2 

2.581 

78.2 

Insurance  Examiner 

1.930 

4 

7 

2.516 

75.7 

2.516 

76.7 

Park  Operations  Specialist 

2.089 

4 

50 

2.402 

87.0 

2,402 

87.0 

Right  of  Way  Agent 

2.029 

2.499 

81.2 

2.499 

81.2 

Eligibility  Examiner 

2.176 

3 

130 

2.499 

87.1 

2.499 

87.1 

Correctional  Treatment  Specialist 

2.090 

3 

73 

2.179 

959 

2.179 

95.9 

Social  Worker 

1.971 

4 

342 

2.390 

82.5 

2.390 

82.5 

Research  Specialist 

1.966 

4 

34 

2.267 

86.7 

2.267 

86.7 

Information  System  Operator 

2.059 

4 

4 

2.510 

82.1 

. 

. 

. 

• 

2.510 

82.1 

Highway  Patrol  Officer 

1.948 

. 

4 

439 

2.404 

81.0 

2.404 

81.0 

Electronic  Equipment  Technician 

2.057 

• 

4 

24 

1.915 

107.4 

1.915 

107.4 

Gigineering  Project  Technician 

2.118 

. 

4 

357 

2.226 

95.1 

2.226 

95.1 

Average  State  Employee  $2,067                                                                      Survey  Average  $2,299                                                                                                         Compa  Ratio  89.9% 

Gn4*l*iiAi 

Civil  Engineering  Specialist 

2.504 

5 

25 

2.747 

91.2 

21 

2.850 

87.9 

2.794 

89.6 

Information  System  Supp  Specialist 

2,168 

. 

. 

. 

. 

60 

2.123 

102.1 

2.123 

102.1 

Hydrologisi 

2.417 

. 

. 

. 

• 

15 

2.796 

86.4 

2.796 

86.4 

Environmental  Specialist  (Comb) 

2.213 

8 

17 

2.707 

ii.i 

. 

. 

. 

. 

2,707 

81.8 

Fish/Wildlife  Biologist 

2,232 

. 

. 

. 

. 

Ill 

2.377 

93.9 

2.377 

93.9 

Historic  Preservation  Officer 

2.189 

. 

. 

. 

. 

14 

2.164 

101.1 

2,164 

101.1 

Registered  Nurse 

2,339 

11 

280 

2,647 

88.4 

. 

. 

• 

• 

2,647 

88.4 

Medical  Tc-hnician 

2.213 

5 

8 

2.625 

84.3 

17 

2.361 

93.8 

2.445 

90.5 

Occupational  Therapist 

2.520 

. 

. 

. 

12 

3,123 

80.7 

3,123 

80.7 

Recreation  Therapist 

2,321 

. 

. 

• 

. 

45 

1.950 

119.1 

1,950 

119.1 

Chaplain 

2,200 

. 

. 

. 

8 

2.330 

94.4 

2.330 

94.4 

Accountant 

2.278 

5 

6 

1.954 

116.6 

. 

* 

. 

. 

1,954 

116.6 

Management  Analyst 

2.542 

. 

. 

. 

. 

22 

2.658 

95.6 

2,658 

95.6 

Purchasing  Agent 

2.136 

. 

. 

• 

. 

19 

2.121 

100.7 

2,121 

100.7 

Personnel  Specialist 

2.118 

. 

. 

• 

. 

12 

2.836 

74.7 

2,836 

74.7 

Health  Care  Facility  Surveyor 

2.338 

• 

• 

• 

• 

69 

2.581 

90,6 

2,581 

90.6 

STATE  OF  MONTANA 

Salary  Survey  Results 

October  1994 

CLASS  TITLE 

STATE 

EMPLOYEES 

AVERAGE 

SALARY 

S 

EMPLOYERS  WITHIN  MONTANA 

FOUR  STATE  GOVERNMENTS 

COMBINED 
5  States  & 
Montana 

PARTICI- 
PANTS 

WEIGHTED 

AVERAGE 

$ 

COMPA 
RATIO 

% 

PARTICI- 
PANTS 

WEIGHTED 

AVERAGE 

$ 

COMPA 
RATIO 

% 

WEIGHTED 

AVERAGE 

$ 

COMPA 
RATIO 

NO. 
OF 

ORG 

NO. 
OF 
EMP 

NO. 
OF 
ORG 

NO. 
OF 
EMP 

Gt»it  U  JhAi—Coatimti 

Disability  Claims  Examiner 

2.374 

• 

< 

• 

' 

4 

17 

2.088 

113.7 

2.088 

113.7 

Administrative  Officer 

2.250 

7 

10 

2,180 

103.2 

• 

. 

. 

. 

2.180 

103.2 

Right  of  Way  Agent 

2,340 

. 

. 

. 

. 

4 

19 

3.031 

77.2 

3,031 

77.2 

Probation/Parole  Officer 

2.440 

• 

. 

• 

• 

4 

43 

1.944 

125.5 

1,944 

125.5 

Fish  &  Game  Warden 

2.312 

. 

• 

• 

. 

4 

202 

2.368 

97.6 

2,368 

97,6 

Average  State  Employee  $2,295 

Survey  Average  $2,439 

Compa  Ratio  94.1% 

Crxie  ISMbs 

Building  Construction  Consultant 

2.537 

• 

. 

• 

. 

3 

74 

3,335 

76.1 

3.335 

76.1 

Civil  Engineering  Specialist 

2,789 

6 

30 

3.399 

82.0 

4 

216 

2,923 

95.4 

2.981 

936 

Environ  Engineering  Specialist 

2.608 

• 

. 

. 

. 

4 

93 

2,618 

99.6 

2.618 

99.6 

Programer/ Analyst 

2.431 

8 

27 

3.155 

77  1 

• 

• 

. 

. 

3.155 

77.1 

Information  Sys  Sup  Specialist  (Int) 

2.449 

10 

16 

2.921 

83  8 

. 

. 

. 

. 

2,921 

83.8 

Economist 

2.309 

. 

• 

. 

. 

13 

2,843 

81.2 

2,843 

81.2 

Pharmacist 

3.048 

• 

• 

• 

. 

24 

3,655 

83.4 

3,655 

83.4 

Registered  Nurse 

2.373 

3 

59 

2.801 

84.7 

95 

2,734 

86.8 

2.760 

86.0 

Mental  Retardation  Specialist 

2.321 

• 

• 

. 

• 

50 

2,461 

94.3 

2,461 

94.3 

Accountant 

2.434 

5 

8 

2.718 

89.6 

118 

2,770 

87.9 

2,767 

88.0 

Information  Specialist 

2.471 

. 

. 

. 

. 

49 

2,417 

102.2 

2,417 

102.2 

Personnel  Officer 

2.595 

15 

14 

2.450 

105.9 

32 

3,037 

85.5 

2,858 

90.8 

Employment  Services  Manager 

2.516 

. 

. 

. 

. 

34 

2,891 

87.0 

2,891 

87.0 

Employment  Services  Specialist 

2.609 

. 

. 

• 

. 

17 

2,863 

91.1 

2,863 

91.1 

Hearings  Officer 

2,672 

. 

. 

. 

. 

4 

18 

3,066 

87.1 

3,066 

87.1 

Economic  Assist  County  Supervisor 

2,486 

. 

. 

. 

. 

4 

28 

3,123 

79.6 

3,123 

796 

Aircraft  Pilot 

2.607 

. 

. 

. 

. 

4 

29 

2.857 

91.2 

2,857 

91.2 

Average  State  Employee  $2,513                                                                    Survey  Average  $2,916                                                                                                      Compa  Ratio  86.2% 

CrailelSJsiK 

Civil  Engineering  Specialist 

3.195 

6 

27 

4,071 

78.5 

. 

. 

. 

. 

4.071 

78,5 

Programer/Analyst 

2.833 

. 

. 

. 

. 

3 

45 

3.018 

93.9 

3,018 

93.9 

Information  System  Supp  Specialist 

2,740 

9 

17 

2,463 

111,3 

4 

175 

3,287 

83.3 

3,214 

85.2 

Environmental  Specialist  (Comb) 

3,028 

7 

12 

3,802 

79.7 

. 

. 

. 

. 

3,802 

79.7 

Psychology  Specialist 

2,844 

♦ 

♦ 

• 

• 

4 

152 

2,930 

97.1 

2,930 

97.1 

STATE   OF  MONTANA 
Salary  Survey  Results 

October  1994                                                                                         |{ 

CLASS  TITLE 

STATE 

EMPLOYEES 

AVERAGE 

SALARY 

$ 

EMPLOYERS  WITHIN  MONTANA 

FOUR  STATE  GOVERNMENTS 

COMBINED 
5  State*  & 
MonUna 

PARTICI- 
PANTS 

WEIGHTED 

AVERAGE 

$ 

COMPA 
RATIO 

% 

PARTICI- 
PANTS 

WEIGHTED 

AVERAGE 

$ 

COMPA 
RATIO 

% 

WEIGHTED 

AVERAGE 

$ 

COMPA 
RATIO 

% 

NO. 
OF 
ORG 

NO. 
OF 
EMP 

NO. 
OF 
ORG 

NO. 
OF 
EMP 

<G!ra<k  t«  ii*s~Coi»«toued                                                                                                                                                                                                                         || 

Education  Program  Representative 

2.664 

. 

. 

. 

• 

3 

158 

2.532 

105.2 

2.532 

105.2 

Accountant 

2.610 

9 

9 

2.972 

87.8 

. 

. 

• 

• 

2.972 

87.8 

Budget  Analyst 

2.720 

4 

22 

3.254 

83.6 

3.254 

83.6 

Child  Support  Regional  Supervisor 

2.725 

4 

17 

2.579 

105.7 

2.579 

105.7 

Engineering  Project  Manager 

2.737 

4 

272 

2.917 

93.8 

2.917 

93.8 

Human  Services  Manager 

2,953 

3 

19 

2.287 

129.1 

2.287 

129.1 

Probation/Parole  Region  Supervisor 

2.907 

4 

25 

2.806 

103.6 

2.806 

103.6 

Highway  Patrol  Capuin 

3.135 

4 

17 

3.697 

84.8 

3.697 

84.8 

Investigator 

2.555 

3 

26 

2.465 

103.7 

2.465 

103.7 

Maintenance  Services  Manager 

2.592 

4 

14 

2.823 

91.8 

2.823 

91.8 

Average  Slate  Employee  $2,750                                                                    Survey  Average  $3,024                                                                                                      Compa  Ratio  90.9% 

Grade  17  Jobs 

Forensic  Scientist 

3,250 

. 

. 

. 

. 

4 

13 

2.383 

136.4 

2.383 

136.4 

Institutional  Services  Manager 

2,795 

. 

. 

. 

. 

4 

13 

3.423 

81.6 

3.423 

81.6 

Registered  Nurse 

2,863 

. 

. 

. 

. 

3 

14 

3.013 

'      95.0 

3,013 

95.0 

Exec  Secretary  St  Board  of  Nursing 

3.118 

. 

. 

* 

. 

3 

3 

3.702 

84.2 

3,702 

84.2 

Nursing  Service  Manager 

3.694 

8 

19 

3,589 

102.9 

4 

6 

3.731 

99.0 

3,623 

102.0 

Accounting/Fiscal  Manager 

2.954 

18 

19 

3,069 

96.2 

4 

28 

3.900 

75.7 

3.774 

78.3 

Centralized  Services  Manager 

3.202 

. 

. 

. 

. 

4 

8 

3.624 

88.4 

3.624 

88.4 

Human  Services  Manager 

3.020 

. 

. 

. 

. 

3 

95 

2.596 

116.3 

2.596 

116.3 

Average  Stale  Employee  $3,074 

Survey  Average  $3,267 

Compa 

Ratio  94.3% 

iOra*  18  ietMi 

Engineering  Manager 

3.724 

. 

. 

• 

. 

3 

29 

4,442 

83.8 

4.442 

83.8 

Physicians  .Assistant 

3.333 

. 

. 

. 

. 

4 

32 

2.468 

135.1 

2.468 

135.1 

Agency  Counsel 

2.972 

• 

. 

. 

. 

4 

65 

3.338 

89.0 

3,338 

89.0 

Attorney  Specialist 

3,023 

5 

11 

2,990 

101.1 

. 

. 

. 

. 

2,990 

101. 1 

Bureau  Chief.  Classification 

3.349 

. 

. 

. 

. 

4 

5 

3.867 

86.6 

3,867 

86.6 

Career  Ejecutive  Assignment 

3.349 

. 

. 

. 

. 

4 

67 

3.008 

111.3 

3,008 

111.3 

Average  Slate  Employee  $3,293                                                                    Survey  Average  $3,352                                                                                                       Compa  Ratio  98.2% 

jR 


